GREATER BOSTON
LABOR COUNCIL, AFL-CIO

8 Beacon St, 2nd Floor = Boston, MA 02108  Tel: (617) 723-2370 * Fax: (617) 723-2480

EXECUTIVE BOARD
James Barry

John Blanchard
Donna Blythe-Shaw
Frank Borges

Ken Bryant

Michael Calder

Al Capozzi

Hameen Chernow
James Coyle
Lawrence Curran
Thomas Flynn
Mark Govoni
Gerald Leary

Moe Lepore
Stephen Lewis
Stephan MacDougall
Mary Mahoney

Jay Manning
Richard Monks
Daniel Moriarty
Sean O'Brien
Warren Pepicelli
James Redmond
Peter Rider

Neil Ryan

Jen Springer

Peter Stracuzzi
William Young

AUDITORS
Jim Foley
Mary Glynn
Frank Rago

Serving... ARLINGTON
MALDEN MEDFORD

RICHARD M. ROGERS
Executive Secretary-Treasurer

LOUIS A. MANDARINI, JR. PATRICIA ARMSTRONG
President Vice-President

November 7, 2007

Dear Hospital Board Member,

I am writing to you on behalf of the 90,000 union members represented by the
affiliated unions of the Greater Boston Central Labor Council to urge you to begin a
new relationship with the workers at our region’s hospitals.

I know that you have by now heard of the proposal by 1199 SEIU and the Area
Trades Council that all Massachusetts hospitals where workers have not yet joined
together into unions agree to a “Free and Fair Election Code of Conduct,” under
which healthcare workers would be free to make the choice of whether to join
together into unions, free from management intimidation and coercion, under fair
secret ballot conditions.

I am writing to convey to you that this simple act of respect toward your own
hospital’s workers is the highest priority for the entire Labor Movement in our area.

And so, I am appealing to you as a key decision maker, to do the right thing. You
have taken on the role of a hospital board member out of your love for our commu-
nity and for the hospital’s role in it. A Free and Fair code of conduct is consistent
with that:

We believe in the success of our hospitals. We believe that for our hospitals to
continue to be successful, by definition, the voice of the workers needs to be heard
and respected. Right now one out of ever six jobs in Boston is a hospital job, and yet
far too many caregivers can’t afford to live in the neighborhoods where they work,
and far too many can’t even afford health insurance for their families — while
working in hospitals. And far too many feel that they aren’t considered part of a
patient care team, but rather that they are treated as adversaries by their own
hospital’s management. That just doesn’t make sense.

For our hospitals to continue to be a source of pride for the Boston area, they should
have the most progressive and respectful relationship with their own workers, and not
the least. Please join with us in beginning a new relationship. Join with us in calling
for your hospital to adopt the Free and Fair Code of Conduct.

Sincerely,

Richard M. Rogers
Executive Secretary-Treasurer
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